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OFFICE OF THE MAYOR 
 

NOTICE OF SPECIAL CITY COUNCIL MEETING 

 Thursday, March 25, 2021 at 5:00 P.M.  

CITY COUNCIL CHAMBER 

 
The City Council will hold a Special Meeting on Thursday, March 25, 2021, 
at 5:00 P.M. in the Council Chamber at City Hall to discuss the following 
items: 
 
1.  City Attorney Employment Agreement 
 
2.  Engagement of Special Legal Counsel  
 
3.  Continuity of Legal Services   
 
 
Council Members in attendance may include:  
 
Mayor:        Christine Hoffman 
 
Council Members: Georgette Dumont         Sandy Golding Dan Janson 
        Fernando Meza    Cory Nichols Chet Stokes 
 
  
Please note:  Council members in attendance at this meeting may vary, according to their schedules. 

 
 
 

NOTICE 
 

In accordance with Section 286.0105, Florida Statutes, any person desirous of appealing any decision reached at this 
meeting may need a record of the proceedings. Such person may need to ensure that a verbatim record of the 
proceedings is made, which record includes the testimony and evidence upon which the appeal is to be based. 
 
In accordance with the Americans with Disabilities Act and Section 286.26, Florida Statutes, persons with disabilities 
needing a special accommodation to participate in this meeting should contact the City Clerk’s Office at (904) 
247-6299,  no later than one business day before the meeting. 
 
You may use this website http://www.jacksonvillebeach.org/publichearinginfo to find information concerning the 
hearing process.  This information is also available in the City Hall first floor display case. 

    

AMENDED
*Memo and attachments
  added 

http://www.jacksonvillebeach.org/publichearinginfo
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CITY COUNCIL AGENDA ITEM 

TO:   Michael J. Staffopoulos, City Manager  

FROM: Karen Nelson, Deputy City Manager  

DATE: March 25, 2021 

SUBJECT: City Attorney Employment Agreement 

 Engagement of Special Legal Counsel and Continuity of Legal Services 

 

BACKGROUND 

The City Attorney is one of two contractually appointed positions reporting directly to the City 

Council.  The City of Jacksonville Beach became aware of the arrest of the City Attorney on March 

24, 2021.  The arrest docket references one felony charge and one misdemeanor charge.  It is 

unknown how these charges may preclude the City Attorney from providing contractual legal 

services to the City or whether ensuing legal proceedings will cloud his ability to perform.   

 

The arrest of the City Attorney has several significant considerations and impacts.  Most notably, 

formal actions will need to be taken by City Council on: 

 Impact on the City Attorney’s existing Employment Agreement 

 Need for special Legal Counsel to provide guidance on this issue 

 Continuity of legal services for the organization 

 

Action 1: Impact on Employment Agreement 

There are many unknown facts and details around the City Attorney’s arrest and charges.  The 

issue may be resolved in short order, or may extend for a period of time deemed untenable to the 

City Council.  City Council has been provided with a copy of the City Attorney’s current 

Employment Agreement.  Section 5. Termination and Severance Pay specifically addresses the 

processes and factors involved in terminating the agreement from both the employer and 

employee’s perspective. In reviewing Section 5, the Council may wish to consider three options: 

 Pay the City Attorney for hours worked on March 22 and 23, and allow usage of accrued 

leave for March 24 through April 14. The City Attorney currently has a total of 171 hours 

of accrued personal, vacation, and sick leave. Personal and vacation leave would be 

exhausted before allowing use of sick leave.  

 Terminate the Employment Agreement without cause 

 Terminate the Employment Agreement with cause 

 

The City’s labor attorney, Eric Holshouser, will be in attendance at the meeting to discuss the 

impacts of each option. 
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Action 2: Need to restrict City Attorney’s access 

The City Attorney is not in possession of a City purchasing card, keys to any City buildings, or 

any City-issued devices. Additionally, City staff have revoked his access to the City network. 

There is still an inherent need to restrict his physical access to City property, and restrict contact 

with City employees, until such time as deemed appropriate by the City Council, or the Mayor as 

its delegate.  

 

Action 3: Need for Special Legal Counsel 

It is not common for City Councils to deal with the issues of possible criminal activity or moral 

breaches by an appointed position under their employment.  As such, the City does not have the 

appropriate agreements in place with outside legal firms to adequately represent the organization 

and City Council on this topic.  Staff is requesting that City Council authorize the City Manager to 

enter into a legal agreement with an appropriately qualified firm to assist the City through this 

particular legal issue. 

 

Action 4: Continuity of Legal Services 

The City, regardless of the current disposition of the City Attorney, still has a requirement for 

municipal legal services in order to facilitate continuity of operations.  The City has several 

qualified firms under agreement to provide expertise in certain areas of municipal law.  However, 

there may be a need to procure the services of an additional firm or firms to round out the full 

palette of services required for day to day operations.  Staff is requesting that the City Council 

authorize the City Manager to enter into legal agreement(s) with appropriately qualified firms to 

assist the City with municipal legal services, as deemed necessary for a period of up to six (6) 

months.  

 

FINANCIAL IMPACT 

The financial impacts of any of the Actions referenced above can be discussed at the Special 

Council Meeting on March 25, 2021. 

 

REQUESTED ACTION 

Action 1: Approve/Disapprove one of the following actions: 

 Pay the City Attorney for hours worked on March 22 and 23, and allow usage of accrued 

leave for March 24 through April 14.  

 Terminate the City Attorney’s employment effective March 25, 2021, and authorize 

payment for hours worked, accrued leave, and severance in accordance with Section 5.A. 

(Without Cause) of the City Attorney Employment Agreement dated October 7, 2019 
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 Terminate the City Attorney’s employment effective March 25, 2021, and authorize 

payment for hours worked and accrued leave only, in accordance with Section 5.B. (With 

Cause) of the City Attorney Employment Agreement dated October 7, 2019 

 

Action 2: Authorize the Mayor to issue a formal written directive to the City Attorney to refrain 

from accessing City property or facilities, and contacting City employees, until further notice from 

the Mayor 

 

Action 3: Authorize the City Manager to enter into an agreement with a qualified attorney or firm, 

for a limited special engagement, to provide legal counsel to the City regarding matters related to 

the investigation and arrest of the City Attorney   

 

Action 4: Authorize the City Manager, as necessary, to enter into an agreement or agreements 

with qualified attorneys or firms, to provide legal counsel to the City regarding various ongoing 

City matters for a period of up to six (6) months 

 

ATTACHMENTS 

 City Attorney Employment Agreement, October 2019 

 Amendment to the Employment Agreement, October 2020 
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